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Introduction 
There is the general awareness of the technological changes taking place 
in present day Nigeria and the implications for the availability of personnel 
at the intermediate manpower level for the various technical and non -
technical occupations now emerging. 
To recruit, maintain and keep people in the Nation-wide Apprentice -
ship Scheme and Vocational Training Center to be established in the country, 
efforts would need to be made to attract the "would be" personnel at this 
very much needed level. Provisions would also need to be made to resolve 
difficulties encountered while in training, the apprentice would need to see 
prospects in the training itself. To achieve these goals, Guidance and Coun-
selling in Apprenticeship and Vocational Training needs to be given its due 
consideration. 
Meaning of the terms - Guidance and Counselling 
Guidance, as a concept has been defined in many ways and the term 
(is even) misleading to lay persons who see it mainly as an effort to guide 
direct and advice. Conceptually, Arbuckle ( l966) Peter and Farwell (1967) 
saw guidance as denoting the utilization of a point of view in order to help 
an individual. As an educational construct, it refers to the provision of 
experiences that help pupils to understand themselves while as a service it 
refers to procedures and processes organized to help the individual. Guidance 
may thus be broadly conceived as a process of helping an individual to 
understand himself and his world. It involves a series of steps or actions to 
assist, and aid the individual, in eliminating and ameliorating any difficulty 
as he progresses towards a goal. 
The term " Counselling" on the other hand, has also being applied to a 
wide range of activities designed to aid individuals in solving problems. 
Counselling may simply be defined as a learning process in which the indivi-
dual learns about himself and his interpersonal relationships. Gustad (1953) 
arrived at the following composite definition that counselling i., a learn-
ing oriented process, carried on in a simple, one-to-one social e:ovironment, 
in which the counsellor, professionally competent in relevant psychologi.-
cal skills and knowledge, seeks to assist the client by methods appropriate 
to the latter's needs. 
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R e g a r d l e s s  o f  a n y  c o n t r o v e r s y  o v e r  t h e  l a b e l ,  i t  c o u l d  b e  o b s e r v e d  t h a t  
G u i d a n c e  S e r v i c e s  i n  S c h o o l s  t o d a y  s e e m  t o  b e  o r g a n i z e d  a r o u n d  t h e  
f o l l o w i n g :  
1 .  A p p r a i s a l : - c o l l e c t i o n  a n d  a n a l y s i s  o f  v a r i o u s  d a t a  o n  t h e  i n d i v i d u a l  
f o r  t h e  p u r p o s e  o f  u n d e r s t a n d i n g  t h e  i n d i v i d u a l  a n d  a s s i s t i n g  t h e  
i n d i v i d u a l  t o  u n d e r s t a n d  h i m s e l f .  
2 .  I n f o r m a t i o n :  p r o v i s i o n  o f  e d u c a t i o n a l ,  v o c a t i o n a l  a n d  s o c i a l  - p e r -
s o n a l  i n f o r m a t i o n s  t o  t h e  s t u d e n t s  t o  e n a b l e  t h e m  m a k e  b e t t e r  
c h o i c e s  a n d  d e c i s i o n s .  
3 .  
4 .  
C o u n s e l l i n g :  f a c i l i t a t i o n  o f  s e l f  u n d e r s t a n d i n g  t h o u g h  a  d y a d i c  o r  
g r o u p  r e l a t i o n s h i p .  
P l a n n i n g ,  P l a c e m e n t  a n d  F o l l o w - U p :  p r o m o t i n g  t h e  v o c a t i o n a l  d e v e -
l o p m e n t  o f  t h e  s t u d e n t  a n d  a i d i n g  h i m  i n  h i s  s e l e c t i o n  o f  j o b s .  
S h e r t z e r  a n d  s t o n e  ( 1 9 7 1 )  o b s e r v e d  t h a t  a  s t a t e m e n t  o f  s p e c i f i c  c o u n s e l l i n g  
p u r p o s e s  m a y  n o t  b e  u n i v e r s a l l y  a c c e p t a b l e  t o  a l l  c o u n s e l l o r s .  F o r  e a c h  
c o u n s e l l o r ,  t h e  p u r p o s e  o f  c o u n s e l l i n g  r e f l e c t s  h i s  t r a i n i n g ,  v a l u e  s y s t e m ,  
p e r c e p t i o n  o f  r o l e  a n d  t h e  n e e d s  o f  t h e  i n d i v i d u a l  . b e i n g  h e l p e d .  N e v e r t h e l e s s ,  
i t  i s  h o w e v e r  c o m m o n l y  a g r e e d  t h a t  t h e  g o a l  o f  c o u n s e l l i n g  i s  t o  e f f e c t  
c h a n g e s  i n  b e h a v i o u r  w h i c h  w i l l  i n  t u r n  p e r m i t  t h e  r e c i p i e n t  t o  l i v e  a  m o r e  
p r o d u c t i v e  a n d  s e l f  - s a t i s f y i n g  l i f e .  
T h e  s u m m a r y  o f  p u r p o s e s  o f  s c h o o l  c o u n s e l l i n g  f r o m  l i t e r a t u r e  r e v i e w  
s e e m  t o  s u g g e s t  t h e  f o l l o w i n g :  
1 )  
2 )  
3 )  
4 )  
h e l p i n g  c o u n s e l e e s  t o  o b t a i n  i n f o r m a t i o n  t o  m a k e  d e c i s i o n s ,  t o  g a i n  
a c c e p t a n c e  o r  c l a r i f i c a t i o n  o f  c e r t a i n  p e r s o n a l  c h a r a c t e r i s t i c s  t h a t  
m a y  i n t e r f e r e  w i t h ,  o r  r e l a t e d  t o ,  m a k i n g  d e c i s i o n s .  
a s s i s t i n g  c o u n s e l e e s  t o  e x p l o r e ,  u n d e r s t a n d  a n d  a c c e p t  t h e m s e l v e s  s o  
t h a t  t h e y  c a n  b e c o m e  s e l f  d i r e c t i n g  i n d i v i d u a l s .  
r e l p i n g  c o u n s e l e e s  l e a r n  w h a t  i s  n e e d e d  t o  s o l v e  t h e i r  v a r i o u s  
p r o b l e m s .  
h e l p i n g  t h e  c o u n s e l e e s  a c h i e v e  i n t e g r a t i o n ,  a d j u s t m e n t  a n d  i d e n t i -
f i c a t i o n  w i t h  o t h e r s .  
E m p h a s i s  P l a c e d  o n  G u i d a n c e  a n d  C o u n s e l l i n g  
i n  t h :  N i g e r i a n  E d u c a t i o n a l  S y s t e m .  
T h e  n e e d  f o r  a  G u i d a n c e  C o u n s e l l o r  i n  t h e  s c h o o l  s y s t e m  h a s  l o n g  b e e n  
r e c o g n i z e d  i n  o t h e r  c o u n t r i e s .  T e a c h e r s ,  f o r  a  v a r i e t y  o f  r e a s o n s ,  c a n n o t  
c o p e  w i t h  t h e  p e r s o n a l  p r o b l e m s  o f  t h e  s t u d e n t s  i n  a d d i t i o n  t o  t h e i r  a c a d e -
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mic roles. Most parents also see the need t o augement their roles with that 
of a professional helper, to avoid the pitfalls of growing up. School adminis-
trators are also recognizing the needs to decrease maladaptive behaviour 
while increasing proper behaviour. Pupils themselves, want to liye a "worth-
while" life. All these seem to suggest the need for effective guidance and 
counselling in our schools. Today's students, need better counselling to deal 
with an increasingly complex occupational woild and with rapid social 
.change. 
Nigeria, in the last two decades has witnessed so many changes in many 
aspects, some of which have been technological, economical and educational 
in nature. The economic growth in the country requires occupational specia-
lisation, more jobs are becoming available from which choices have to be 
made, there is also increase in the number of higher institutions, and techni-
cal schools. The universal primary education and the pursuit of free educa-
tion in some states have implications for the individual and the need for 
Guidance and Counselling is becoming increasingly important in helping the 
individual understand himself and adjust to his changing environment. 
Despite the fact that the role of Guidance and Counselling has long 
been recognized by some educators, such as Fafunwa (1969) who remarked: 
"When I was in school, we never had such people (Career Masters) 
around and how I wish we had! may be I would have succeeded better in 
life ... ", Guidance and Counselling in Nigeria still had some difficulties inspite 
of the visible and expressed need for such services. Guidance and Counselling 
up till middle 70s has not made much impact in the Nigerian School System 
as observed by Makinde and Gesinde (1975) and Akinboye (1979). How-
ever, one may take consolation from the fact that courses are now being 
offered in Guidance and Counselling -in some of the Nigerian Universities, 
while the Federal Government has also started Guidance and Counselling 
Units. 
Equally frustrating to some of the young graduates in Guidance and 
Counselling is the resistance of Nigerians to Counselling programmes as 
observed by Ekpenyong (1970) Gesinde (1976). The continued realization 
of the importance of Guidance and Counselling in the Nigerian School 
System seem to have necessitated the pronouncement by the Federal Govern-
ment in the 1977 National Policy on Education, page 30 stated thusS 
In view of the apparent ignorance of many young people about 
career prospects, and in view of personality maladjustment among 
school children, career officers and counsellors will be appointed 
in post primary institutions. Since qualified personnel in this cate-
gory is scarce, Government will continue to make provision for the 
training of interested teachers in Guidance and Counselling. Gui-
dance and Counselling will feature in teacher education pro-
grammes. 
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A  h a n d f u l  o f  G u i d a n c e  C o u n s e l l o r s  a r e  n o w  v i s i b l e  i n  s o m e  o f  o u r  
i n s t i t u t i o n s  a n d  w h e r e a s  G u i d a n c e  a n d  C o u n s e l l i n g  i s  a  f u l l  t i m e  j o b  i n  i t s e l f ,  
t h e  f e w  C o u n s e l l o r s  i n  o u r  s c h o o l s  t o d a y  s t i l l  t e a c h  i n  a d d i t i o n  t o  c o u n s e l l i n g  
s t u d e n t s  t h u s  l i m i t i n g  t h e  t i m e  a v a i l a b l e  f o r  C o u n s e l l i n g .  T h e  o b s e r v e d  
i n a d e q u a c y  o f  G u i d a n c e  C o u n s e l l o r s  e v e n  a t  t h e  s e c o n d a r y  s c h o o l  l e v e l ,  
s e e m s  t o  s e r v e  a s  a n  i n d i c a t i o n  o f  w h a t  t o  e x p e c t  a t  t h e  o t h e r  l e v e l s  o f  t r a i n -
i n g  s u c h  a s  t h e  A p p r e n t i c e s h i p  a n d  V o c a t i o n a l  T r a i n i n g  S c h e m e .  
T h e  P l a c e  o r  R e l e v a n c e  o f  G u i d a n c e  a n d  
C o u n s e l l i n g  i n  A p p r e n t i c e s h i p  a n d  V o c a t i o n a l  T r a i n i n g .  
G u i d a n c e  a n d  C o u n s e l l i n g  s h o u l d  n o t  b e  v i e w e d  a s  a  s e r v i c e  m e a n t  f o r  
s t u d e n t s  i n  t h e  s e c o n d a r y  s c h o o l s  o r  u n i v e r s i t i e s  o n l y .  I t  i s  a  s e r v i c e  t h a t  
s h o u l d  p e r m e a t e  e v e r y  e d u c a t i o n a l  l e v e l .  P e r h a p s  f u r t h e r  i n f e r e n c e  c o u l d  
a l s o  b e  d r a w n  f r o m  t h e  1 9 7 7  N a t i o n a l  P o l i c y  o n  E d u c a t i o n ,  p a g e  9 ,  w h i c h  
s t a t e d  t h u s :  
A  n u m b e r  o f  t e a c h e r s  a r e  n o w  u n d e r g o i n g  i n - s e r v i c e  t r a i n i n g  i n  t h e  
a r e a s  o f  g u i d a n c e  a n d  m o r e  w i l l  b e  t r a i n e d  i n  t h e  f u t u r e  t o  a s s i s t  
i n  d i r e c t i n g  t e c h n i c a l  g r a d u a t e s  t o  t h e  f i r m s  a n d  i n d u s t r i e s :  w h e r e  
t h e y  a r e  m o r e  n e e d e d .  C o l l e g e s  o f  t e c h n o l o g y ,  p o l y t e c h n i c s  a n d  
V o c a t i o n a l  S c h o o l s  w i l l  b e  r e q u i r e d  t o  h a v e  p l a c e m e n t  o f f i c e r s  o n  
t h e i r  s t a f f .  I n  a d d i t i o n ,  t h e y  w i l l  h a v e  c a r e e r  o f f i c e r s  t o  a d v i c e  
t r a i n e e s  o n  s u i t a b l e  a r e a s  o f  c h o i c e  t a k i n g  i n t o  c o n s i d e r a t i o n  t h e i r  
a p t i t u d e s .  
T h i s  r e f e r e n c e  a p p e a r s  t o  s u m m a r i z e  t h e  n e e d  a n d  r e l e v a n c e  o f  
G u i d a n c e  a n d  C o u n s e l l i n g  i n  p r o v i d i n g  t h e  n e e d e d  p e r s o n n e l  i n  t h e  T e c h n i -
c a l ,  A p p r e n t i c e s h i p  a n d  V o c a t i o n a l  T r a i n i n g  a s  w e l l .  H o w e v e r ,  t h e r e  a r e  
o t n e r  i m p o r t a n t  t a s k s  t o  b e  c a r r i e d  o u t  t o  m a k e  t h e  a p p r e n t i c e - s h i p  a n d  
v o c a t i o n a l  t r a i n i n g  s c h e m e  a  s u c c e s s ,  s o m e  o f  t h e s e  i n c l u d e :  
a )  r e c r u i t i n g  p r o s p e c t i v e  a p p r e n t i c e s  
b )  s u s t a i n i n g  t h e  a p p r e n t i c e s  r e c r u i t e d  
c )  s e l e c t i v e  p l a c e m e n t  a f t e r  c o m p l e t i o n  o f  t r a i n i n g .  
W h e r e a s  b o t h  a p p r e n t i c e s h i p  t r a i n i n g  a n d  u n i v e r s i t y  e d u c a t i o n  a r e  b o t h  
n e e d e d  i n  o u r  n a t i o n a l  e c o n o m y  t o d a y .  s o m e  m e m b e r s  o f  t h e  N i g e r i a n  
C o m m u n i t y  s t i l l  v i e w  v o c a t i o n a l  t r a i n i n g  c e n t r e s  a s  a  p l a c e  f o r  w o u l d  b e  h i g h  
s c h o o l  d r o p  - o u t s .  W e  a r e  a l s o  s o m e t i m e s ,  u n w i l l i n g  t o  a c c e p t  t h e  f a c t  t h a t  
n o t  a l l  s t u d e n t s  c a n  e n t e r  t h e  u n i v e r s i t y  o r  t h a t  n o t  a l l  s t u d e n t s  c o u l d  b e n e f i t  
f r o m  a  u n i v e r s i t y  e d u c a t i o n .  S o r p . e  p a r e n t s ,  i n  a d d i t i o n ,  i n  a n  a t t e m p t  t o  m a k e  
t h e i r  c h i l d r e n  h a v e  a  " b e t t e r "  e d u c a t i o n  t h a n  t h e i r s  o f t e n  d i s c o u r a g e  t h e i r  
c h i l d r e n  f r o m  b e n e f i t i n g  f r o m  a p p r e n t i c e s h i p  a n d  v o c a t i o n a l  t r a i n i n g  w h i c h  
a r e  s o m e t i m e s  c o n s i d e r e d  l e s s  d e s i r a b l e  w h i l e  p r e f e r e n c e s  a r e  u s u a l l y  e x -
p r e s s e d  i n  L a w ,  m e d i c i n e ,  e n g i n e e r i n g  a n d  t h e  l i k e .  P a r e n t s  u n d o u b t e d l y  a r e  
o n e  o f  t h e  p r i m a r y  g r o u p s  i n f l u e n c i n g  c h i l d r e n ' s  e d u c a t i o n a l  a n d  o c c u p a -
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Thus, one very important function Guidance and Counselling can play 
in Apprenticeship and Vocational Training is to motivate many young per-
sons who are being discouraged by many factors in the society, to undertake 
the training programme. The provision of apprentice - ship and vocational 
training information program to parents, teachers and the prospective stu-
dents themselves could also make them better informed about the pro-
gramme. Such information may include: 
a) requirements for entrance 
b) duties to be performed while in apprentice-ship and voca-
tional training 
c) condition of work while in training 
d) advancement pattern existing (if any) while in training 
e) predicted supply and demand for such workers in the la-
bour market 
f) length of training and the like. 
Such apprentice - ship and vocational training guidance information 
must be made readily available not only to high school graduates but also to 
class three and four secondary school students and those about to leave ele-
. mentary schools. The Guidance Counsellor, through appraisal, making use of 
instruments such as Bakare 's Motivation for Occupational Preference Scale 
(1977) or the Vocational Interest Inventory (1977) may be able to identify 
those who feel more comfortable with working with their hands and they 
could be encouraged to undertake apprenticeship and vocational training. 
In addition, any apprenticeship guidance information compiled should enu-
merate some of the general capacities that could help the prospective appren-
tice and vocational trainees in fulfilling their roles such as mechanical draw-
ings, blue print, drafting elementary knowledge of mathematics, physics, 
chemistry, wood work, ability to work with others etc . 
After the successful recruitment, another essential task, is sustaining 
the app_rentice or trainee, in the programme. Any training must provide a 
source of motivation; pride, self confidence and self - respect to the trainee. 
The trainees admitted for apprenticeship and vocational training would, in 
addition, need to have a sense of achievement upon the completion of their 
training. The provision of Guidance and Counselling Services becomes essen-
tial in this regard, as some of the functions of the vocational counsellor are 
helping the individuat to make the optimum use of his potentials in work, 
assisting the individual to get a measure of satisfaction from his job and life 
as possible and maximizing his opportunity to be productive. 
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R e a l i z i n g  t h e  a t t i t u d e s  o f  s o m e  o f  o u r  p e o p l e  i n  g e n e r a l  t o w a r d s  t h e  
s c h e m e  i n  a p p r e n t i c e s h i p  a n d  v o c a t i o n a l  t r a i n i n g  a s  a  p~ace f o r  t h e  l e s s  a c a -
· d e m i c  . a n d  n o t  " v e r y  p r o d u c t i v e "  i n d i v i d u a l s ,  i t  b e c o m e s  I m p o r t a n t  n o t  
o n l y  t o  e d u c a t e  t h e  m a s s e s  a s  t o  t h e  n e e d  o f  t h i s  s c h e m e ,  b u t  a l s o  t o  m a k e  
e f f o r t s  t o  r e t a i n  t h o s e  t r a i n e e s  a d m i t t e d .  
T h e  t r a i n e e s  h a v e  s o m e  n e e d s  t o  b e  s a t i s f i e d  a n d  t h e i r  c o m m i t m e n t  t o  
t h e  p r o g r a m m e  s o m e t i m e s  d e p e n d  n o t  o n l y  o n  t h e i r  s o c i a l  n e e d s  a n d  a p p r o -
p r i a t e  c o n d i t i o n s  w h i l e  u n d e r g o i n g  a p p r e n t i c e s h i p  o r  v o c a t i o n a l  t r a i n i n g  b u t  
a l s o  o n  p s y c h o l o g i c a l  f a c t o r s ,  a s  t h e i r  i n t e r e s t s  m a y  d w i n d l e  i f  t h e y  a r e  
f r u s t r a t e d .  T h e  p r o v i s i o n  o f  G u i d a n c e  a n d  C o u n s e l l i n g  t o  t h e  s t u d e n t s  c o u l d  
h e l p  m i n i m i z e  s o m e  o f  t h e i r  p s y c h o l o g i c a l  f r u s t r a t i o n s  a s  t h e y  e m e r g e .  
O n  c o m p l e t i o n  o f  t h e  a p p r e n t i c e  - s h i p  a n d  v o c a t i o n a l  t r a i n i n g ,  t h e  
s t u d e n t s  w o u l d  a l s o  n e e d  i n f o r m a t i o n s  a b o u t  t h e  l a b o u r  m a r k e t .  G u i d a n c e  
a n d  C o u n s e l l i n g  c a n  b e  h e l p f u l  i n  t h i s  r e g a r d  b y  i n t e r v i e w i n g  t h e  s t u d e n t s  
a n d  o b t a i n i n g  t h e  r e l e v a n t  d a t a  m  t h e m  t h a t ·  w o u l d  h e l p  i n  a p p r o p r i a t e  
p l a c e m e n t  i n  t h e  l a b o u r  m a r k e t .  
I m p a c t  o n  P r o g r a m m e  E f f e c t i v e n e s s  
V a r i o u s  m e t h o d s  h a v e  b e e n  s u g g e s t e d  t o  i n c r e a s e  t h e  m o t i v a t i o n ,  s a t i s -
f a c t i o n  a n d  p e r f o r m a n c e  o f  p e o p l e  a t  w o r k  i n  g e n e r a l .  S o m e  o f  t h e s e  
s u g g e s t e d  m e t h o d s  a r e  e q u a l l y  a p p l i c a b l e  t o  p a r t i c i p a n t s  i n  t r a i n i n g  s u c h  a s  
t h e  a p p r e n t i c e - s h i p  a n d  v o c a t i o n a l  t r a i n i n g :  I n  t h e  f i r s t  i n s t a n c e ,  i t  i s  u s u a l l y  
a s s u m e d  t h a t  i n c r e a s i n g  w o r k e r ' s  p a r t i c i p a t i o n  i n  d e c i s i o n  m a k i n g  c o u l d  g i v e  
w o r k e r s  a  s e n s e  o f  c o m m i t m e n t  a n d  m o r e  i n v o l v e m e n t  i n  t h e  o r g a n i z a t i o n .  
S i m i l a r l y ,  i t  m a y  b e  a s s u m e d  t h a t  i n v o l v i n g  t h e  t r a i n e e s  i n  t h e  a s s e s s m e n t  o f  
t h e i r  p r o g r a m m e  t o  a  r e a s o n a b l e  d e g r e e ,  t h a t  i s ,  t o  v o i c e  a n y  s h o r t  - c o m i n g  
i n  t h e  p r o g r a m m e  a s  p e r c e i v e d  b y  t h e m ,  c o u l d  h a v e  s o m e  p o s i t i v e  e f f e c t  o n  
t h e  e f f e c t i v e n e s s  o f  t h e  t r a i n i n g  i t s e l f .  
I n t r i n s i c  m o t i v a t i o n  h a s  a l s o  b e  o b s e r v e d  b y  s o m e ,  t o  d e v e l o p ,  t o  t h e  
e x t e n t  t h a t  t h e  o u t c o m e s  d e p e n d  o n  t h e  i n d i v i d u a l ' s  o w n  e f f o r t s  a n d  i n i t i a -
t i v e s .  T o  p r o m o t e  e f f e c t i v e n e s s  o f  t h e  p r o g r a m m e ,  f l e x i b i l i t y  m a y  n e e d  t o  b e  
b u i l t  i n  t h e  t r a i n i n g  t o  a l l o w  f o r  v e r t i c a l  g r o w t h  a n d  c h a n g e s  t h r o u g h  t h e  
p r o v i s i o n  o f  a  v a r i e t y  o f  t a s k  o p e r a t i o n s  t o  m a k e  t h e  t r a i n i n g  m o r e  t o l e r a b l e .  
T o  m a k e  t h e  N a t i o n - w i d e  A p p r e n t i c e - s h i p  S c h e m e  a n d  V o c a t i o n a l  
T r a i n i n g  C e n t r e  e f f e c t i v e ;  e f f o r t s  w o u l d  n e e d  t o  b e  m a d e  t o  i d e n t i f y  a n d  
e n c o u r a g e  s u i t a b l e  s t u d e n t s  w h o  w i l l  b e n e f i t  f r o m  t h e  t r a i n i n g  a n d  t h e  
p r o v i s i o n  o f  a d e q u a t e  a p p r e n t i c e s h i p  a n d  v o c a t i o n a l  t r a i n i n g  i n f o r m a t i o n  i s  
e s s e n t i a l .  T h e  r e s o l u t i o n  o f  a n y  o f  t h e  p e r s o n a l ·  o r  s o c i a l  p s y c h o l o g i c a l  p r o -
b l e m  o f  t h e  s t u d e n t ,  e m e r g i n g  d u r i n g  t r a i n i n g ,  n e e d s  t o  b e  a t t e n d e d  t o .  I f  i t  
i s  a s s u m e d  t h a t  t h e  i n d i v i d u a l  w h o  u n d e r s t a n d s  h i m s e l f  a n d  h i s  w o r l d  w i l l  
b e c o m e  m o r e  e f f e c t i v e  a n d  m o r e  p r o d u c t i v e ,  t h e n  t h e  g u i d a n c e  a n d  c o u n s e l l -
i n g  o f  t h e  s t u d e n t s  w h i l e  i n  t r a i n i n g  s h o u l d  n o t  b e  o v e r l o o k e d .  
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